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DILEMMA

• What are some of the issues surrounding knowledge 

translation and dissemination in the academy?

• How can academics better reach society to ensure 

inclusiveness and effective social impact of research?

In university settings social science research has traditionally focused on results 

reaching an academic audience.



• Academics have traditionally 

disseminated scholarly 

knowledge through selective 

channels “guaranteed” to 

minimize impact 

UNIVERSITY & POLITICAL SCIENCE 
ENGAGEMENT



THE OPPORTUNITY

Scholars have an opportunity to extend 
the impact of their work and the value 
of universities by undertaking broader 
public engagement in their work. 

Public engagement:  “encompassing the many 
and varied ways scholars, and students engage 
with others outside of the academy”

By leveraging a spectrum of public 
engagement strategies academics can 
more effectively put research findings 
into the hands of community members, 
governments, NGOs and the private 
sector.



A  D I F F E R E N T  WAY



Benefits Challenges

• Advance public understanding of scholarly 

knowledge & influence policy and program 

change

• Academics are not trained in public 

engagement

• Highlights the importance of faculty research and 

justifies public spending on higher education 

• Time-Consuming 

• Helps scholars feel that their work is valued and 

has relevance outside of the academy

• Pre-tenured faculty and graduate 

students are encouraged to focus on 

publishing in top journals and avoid 

public engagement and other non-

traditional outputs



Lower Level of Public Engagement                                                                Higher Level of Public Engagement

INFORM INVOLVE COLLABORATE EMPOWER

Public 

Engagement 

Activities

Open access 

publications, op-eds, 

magazines, industry 

journals, technical 

reports, blogs, 

websites, podcasts, 

media interviews.

Social media 

engagement (i.e., 

Twitter, Facebook, 

Instagram), public 

talks, presentations, 

webinars.

Workshops with 

stakeholders and 

non-academic 

research partners, 

community exhibits, 

co-publishing with 

stakeholders.

Public courses, 

training stakeholders, 

outputs shared with 

stakeholders that 

affect legislation 

and/or policy. The 

public leads the 

research and decides 

for themselves how to 

disseminate the work. 

Impact One-way 

engagement

Limited public 

engagement

Deeper 

engagement with 

the public 

Empowerment and 

capacity building 

Gabel and Goodman, 2020.



“GO PUBLIC OR PERISH?”

• What value are groundbreaking findings in a high impact 

journal delivering if they do not reach, or have a practical 

impact on, the community, organization or group being 

studied?

• Breaking through traditional political science and 

university entrenched silos of carrying out and 

disseminating research has the potential to 

renew disciplinary and university relevance.

• Change needs to come from individual scholars but also 

institutional processes and systems.



TE ARA TIKA 

TRANSFORMING SCIENCE WITH TE AO
MĀORI

OCTOBER 2020
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Treaty of Waitangi

Tino  Ranga t i r a tanga  =  Se l f - de te rm ina t ion
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Educating all generations
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Evolution in dialogue

Whakamohio /  Inform 
W e  w i l l  k e e p  y o u  i n f o r m e d  a b o u t  w h a t  i s  h a p p e n i n g

Whakauiuia /  Consult
W e  w i l l  l i s t e n  t o  y o u  a n d  m a k e  o u r  d e c i s i o n s  

Whakaura /  Involve
W e  w i l l  i n v o l v e  y o u  i n  t h e  d e c i s i o n - m a k i n g  p r o c e s s

W e  w i l l  u l t i m a t e l y  d e c i d e  

Mahi Ngatahi /  Col laborate
W e  w i l l  d i s c u s s  a n d  d e c i d e  t o g e t h e r

Whakamanahia /  Empower 
M ā o r i  w i l l  d e c i d e

M ā o r i  m a y  c h o o s e  t o  d i s c u s s  w i t h  u s
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A true partnership

“Nothing about us,  without us”

“We lead. You fol low”

Implications for science in 

Aotearoa New Zealand:

• Using sc ience to dr ive communi ty

we l l -be ing through soc ia l ,

economic , cu l tura l , env i ronmenta l

ou tcomes

• Act ive ly address the barr iers fo r

Te Ao Māor i par tners work ing wi th

sc ience and sc ience wi th Māor i
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Bringing a voice to science
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Two knowledge bases

Mātauranga Maori

… is  knowledge – knowing   

about things 
e . g .  p r e p a r i n g  p o i s o n o u s  k a r a k a  b e r r i e s  f o r  e a t i n g  

Science 

… is  about f inding out why 

and how things happen
e . g .  w h y  a n d  h o w  k a r a k a  b e r r i e s  a r e  p o i s o n o u s  

a n d  h o w  p r e p a r a t i o n  r e m o v e s  t h e  p o i s o n
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A shift in science context

T
e

 A
ra

 W
h

a
k

a
tu

tu
k

i 
-

A
p

p
ro

a
c

h



2
A shift in science partnership
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Te Ara Tika

Transforming AgResearch

with Te Ao Māori

We understand Māori

We work with Māori

We’re better together

3

T
e
 A

ra
 W

h
a
k
a
m

u
a

-
A

c
ti

o
n

s



1. Embrace mātauranga Māori (MM) as an equal 

knowledge system

• A unique Māori approach to our science

2. Bring people on the journey

• Harness champions and early adopters

3. Be impact focused and deliver to Māori land, 

businesses and communities

• Māori worldview through local partnerships

4. Create ways to drive change by this new way of 

being

• For Māori specifically

• For our sector generally
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Important elements for success

Engagement

• As ear ly as possible

Timeframes

• Co-design takes longer

Representation

• No “one voice” in Māor idom

Outcomes

• Success measured in many ways
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INCLUSIVE ENGAGEMENT WITH 

THE BROADER COMMUNITY

INCLUDED INTO WHAT? PARADOXES OF INCLUDING 
RACIALIZED COMMUNITIES IN CONTEXT OF SYSTEMIC 
RACISM

Dr. Malinda S. Smith 
Vice Provost (Equity, Diversity, and Inclusion), and 
Professor, Political Science, University of Calgary
Email: malinda.smith@ucalgary.ca

Thursday, 15 October 2020

mailto:malinda.smith@ucalgary.ca


• Social exclusion is “a comprehensive 
formulation, which refers to the 
dynamic process of being shut out, 
fully or partially, from any of the 
social, economic, political or cultural 
systems which determine the social 
integration of a person in a society. 
Social exclusion may therefore be 
seen as the denial (non-realization) of 
the civil, political and social rights of 
citizenship.”

• Source: A. Walker and C. Walker, Eds. Britain 
Divided: The Growth of Social Exclusion in the 1980s. 
London: Child Poverty Action Group, 1997.

Social Exclusion

24



Social Inclusion
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Source: George Sefa Dei (University of Toronto) 

https://twitter.com/Embrace_au/status/942227256360910849?s=20

https://twitter.com/Embrace_au/status/942227256360910849?s=20


Context: Covid-19, Pandemic within the Pademic, Summer of Discontent
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Great Social Transformation: Diversity of the Population

“Diverse from what?”—Writer, Dionne Brand



Backlash/Whitelash: Far-Right Re-framing Diversity and Inclusion as 
Anti-white

David Lane “Diversity 
code for white 
genocide”

Renaud Camus: The Great 

Replacement Theory 

(2012)

Robert Whitaker: “Anti-
Racist is code for anti-
White”



On Campuses: Diversity as ‘White Genocide’ or ‘Eurocide’

White Student Union, Alt-Right Posters on 
Campuses

Anti-Immigrant– Fear of Visible/ Racialized 
Majority



•Skin colour is taken as the signifier of 

Blackness and the primary 

characteristic of BIPOC communities. 

The diversity and complex identities of 

Black and racialized people are reduced 

to “the skin we’re in,” fuelling 

stereotypes, profiling, carding, deficit 

thinking, unequal life outcomes, social 

exclusion. Difference / diversity is 

ignored, as skin comes to define the 

members of BIPOC communities.

Racism, Essentialism, Skin-Stereotype

30



Which direction: diversity and Inclusivity: “Which is to be master?”

1. Diversity as a 
strength

4. Diversity as 
mediocrity

5. Diversity as white 
genocide

2. Diversity 
Dividend 

3. Diversity 
Downside



Inclusive Society: Social Sciences and Humanities 
Research Indispensable
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❑ Responding to social polarization with proactive, intentional 
measures:

• Principles: “Not about us, without us”

• Dreams, talents, skills shape future outcomes, not skin-stereotype

• Close gap between reality of social exclusion and structural racism 
and inclusive rhetoric

• Close racialized gap: Poverty, income inequality, precarity and 
prosperity

• Close gap in participation in public life and institutional whiteness

• Proactively address concrete ceiling, bamboo ceiling, glass ceiling 

• Strengthen engagement with civil society organizations in policy 
making processes

• Representation: A seat at the table: increase representation, voice 
and power at the decision-making tables



Why Listen to 
a Publisher?
“Who and how to reach to in society 
to assure inclusiveness and effective 
societal impact of research” 

Tony Roche, EVP Publishing 
& Strategic Relationships  



The landscape is changingThe Landscape 
is Changing

The 
Landscape is 
Changing



Impact is evolving (at last)



Research and practice: on parallel roads



Emerald Inclusivity Report 2020
https://www.emeraldgrouppublishing.com/
global-2020-inclusivity-report

https://www.emeraldgrouppublishing.com/global-2020-inclusivity-report


Supporting engagement with stakeholders



Actions 
speak louder 
than words


